2022 2023 2024 2025 2026
$299 $ 317 § 317 § 317 § 317

Weekdays- Monday - Friday (Supervisor)
4:00 p.m. M. to 8:00 a.m. F.
(Straight Comp. Time for hours worked)

2022

Weekend Friday to Monday (Supervisor) $354 $§ 372§ 372 § 372 § 372

4:00 p.m. F. to 8:00 a.m. M.
(Straight Comp. Time for hours worked)

2022 2023 2024 2025 2026
Evening Coverage Night Service Worker $ 238 § 256 § 256 § 256 § 256
Night Service Workers 1, 2, 3
4:00 p.m. to
Midnight

2022

Evening Coverage Night Service Worker $ 286 $ 304 $ 304 $ 304 $ 304

Night Service Workers 4, 5, 6

4:00 p.m. to Mid-F. 8:00 a.m. to Mid-S=at & Sun

2022 2023 2024 2025 2026

Overnight Coverage Night Service Worker 7 $119 § 137 § 137 § 137 $§ 137

Midnight to 8:00 a.m.

Ovemight Coverage Night Service Worker 8 119 ' § 137 § 137 § 137 $ 137

Midnight to 8:00 a.m.



The rates for 2023 will be in effect the first full pay period after
ratification/legislative approval. The rates for 2024, 2025 and 2026 shall be in
effect with the commencement of the first full pay period of each respective
contract year.

Holidays: Evening Night Service Worker will each be compensated at six (6) hours for
providing coverage on one of the official county designated holidays. The overnight
Night Service Worker shall be compensated at three (3) hours for each such holiday.
Supervisors providing supervisory coverage shall be compensated seven (7) hours for
each such holiday. When 12/25 Christmas and 1/1 New Year holidays occur on a
Saturday or Sunday, employees who must report to work for night service will receive 4
hours additional pay.

In addition to the compensation for “night service” as noted above, the “night service”
worker shall receive overtime compensation at the rate of time and one-half for time
actually involved in the physical investigation of a charge other than by telephone.

Night service is scheduled on a voluntary basis and established at the beginning of the
calendar year for a 52-week period. In the event that weeks are lacking volunteers or
have no volunteers, management has the right to assign coverage for those weeks.

Forensically Trained employees who agree to cover overflow cases of the Child
Advocacy Center will receive an annual stipend of $175.00 by December 1 of
each calendar year, beginning in 2023.
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